	Equality & Diversity Monitoring Form

	
Diversity data gathered from this form will assist Chambers in meeting its statutory duties under the Equality Act 2010. Analysis of the aggregated data will aid in the monitoring and evaluation of Pupillage and will help us to identify any trends. 

You should note that this form is in substantially the same terms as that compiled by the Bar Council. 

Your diversity data will be treated as confidential and stored securely. It will not be published in a way that might identify any individual. The raw data will not be used for any purpose other than monitoring and evaluation and will not be disclosed to third parties. 

Provision of diversity data is not compulsory however we encourage you to help us by completing this section of the form. 

	Date of Birth:
	 

	What is your age (in years)? 
	 

	Gender:
	 

	Is your gender identity the same gender as you were assigned at birth?
	 

	Sexual Orientation:
	 

	Ethnic Origin:
	 

	Religion:
	 

	Do you have a disability as defined by the Equality Act 2010 (if yes, please give details)?
Note:  Under the Equality Act 2010 (which replaced the Disability Discrimination Act 1995) a person has a disability if (i) they have a physical or mental impairment; and (ii) the impairment has a substantial and long-term adverse effect on their ability to perform normal day-to-day activities.
	 

	Do you have a child or children under 18 years of age? 
	 

	If yes, are you the primary carer of your children? 
	 

	Do you look after a family member(s) because of ill health or disabilities?
	 

	Do you look after a family member(s) because of problems related to old age?
	 

	If Yes to one or both of the above, are you the primary or main carer?  
	 

	Which University did you attend as an undergraduate? 
	 

	What class of degree were you awarded? 
	 

	Was this to study a qualifying law degree? 
	 

	What grade were you awarded for your BPTC? 
	 

	Did you complete a mini pupillage or work experience in a chambers or approved training organisation (ATO)?
	 

	If yes, was your mini pupillage or work experience formally assessed?
	 

	Did You Attend University as a Mature Student (aged 25+)? 
	 

	Did you receive a scholarship / bursary / award from your Inn? 
	 

	If yes, was this means tested? 
	 

	Did you mainly attend a state school between the ages of 11 - 18? 
	 

	If you attended a fee paying school, did you receive any kind of financial award to cover 50% or more of the school fees?
	 

	At any point in your school years (aged 11 - 18) were you eligible for Free School Meals?
	 

	At any stage in your school years (aged 11 - 18); did your household receive income support?
	 

	Did you take part in an outreach or widening access programme (for example with Pathways to Law or the Social Mobility Foundation) during your school or university years?
	 

	When you studied your undergraduate degree, what was the occupation of the higher earner of your parents/guardians:
	 

	Did either of or both of your parents obtain a degree from a higher education establishment?
	 

	Please indicate your approximate anticipated level of debt, if any, on completion of pupillage:
	 

	Do you intend to enter employed or self- employed practice at the Bar of England and Wales?
	 

	Are you domiciled in the UK, EU or internationally? 
	 

	What is your intended area of practice? 
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Please send your completed form to diversity@6kbw.com 
